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After a surprise departure ( of an outside director), the probability that

the company will subsequently have to restate earnings increased by
nearly 20%.

The likelihood ( of being named in a federal class-action lawsuit ) also

increases, and the stock is likely to perform worse.
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Outside directors should be able to give advice ( based on having

weathered their own crises ) .



33 —969-818" *IZRIMIBIA
£2[E%Fi#: 400-969-8182 @ HLajie]OO.com

ENEIFERE :

1, IMPESNMZESL [(BEFZRIAECRYEH (F18) 2E] . (I=a08 )

2, HMRESFEALEN , XEENREMZBIECHNIEHN (2i8) 2L, (9FE)

3, MEREFRMNIZ [HRiFZBIECMYIGHIANEIE] L2, (=8 )




2EE#H: 100-969-8182

H(IZRIMBIA
huajie100.com

2, JRiEANRIEY ?
(IAEMR/TriRREE/ARBIENIR )

iR : T IREBRTZA | B INEEME | AiERERI#,

7t : BEMERSREHANEIAEESN , BhFETIREES.



33 —969-818" *IZRIMIBIA
£2[E%Fi#: 400-969-8182 @ F\tlajielOO.com

The researchers believe that outside directors have an easier time of
avoiding a blow to their reputations if they leave a firm before bad

news breaks, even if a review of history shows they were on the board

at the time any wrongdoing occurred (in the company).
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201 15FERiFRH
Who would have thought that, globally, the IT industry produces about

the same volumes of greenhouse gases as the world’ s airlines do—

roughly 2 percent of all CO2 emissions?
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Blue, with its intimations of the Virgin Mary, constancy and faithfulness,

symbolized femininity.
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@®But the researchers believe that outside directors have an easier time of avoiding a
blow to their reputations if they leave a firm before bad news breaks, even if a review of

history shows they were on the board at the time any wrongdoing occurred (in the
company).

@Firms who want to keep their outside directors through tough times may have to
create incentives.

(®Otherwise outside directors will follow the example of Ms. Simmons, once again very
popular on campus.
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24. It can be inferred from the last paragraph that outside directors
may stay for the attractive offers from the firm
have often had records of wrongdoings in the firm

are accustomed to stress-free work in the firm

A
B!
C]
D!

will decline incentives from the firm
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