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2019 FEEHM LA RENFEG —FH A EBRE W2 BE
HIE () B3I EHEE BN

Section I  Use of English

1-22. [AB)Y X&: EEE—FKHLHET 1884 4F. HITHIES B mE T TE 19 22
A H R HR R F . P ONIE R R AL latter half )51, half 2 AEAN
latter FEHC, R4 _EFICHWTELATEL T, 5380 most of J5 1% BRI .

3-4. [ACY SCE: 55—t SR Mo g sr HFEATHE sl R AMERE, M8 57 3) ) Bl A3 K
A, 3. BURRM. [A] impetus (HEZ), (2@ 5 [B] input G A) ;5 [C]
imitation (£%4j7) ; [D] initiative (ZEBIALD) - 4. 1 XK. [Alsource CGRJF) ; [B] abundance
CGE®: 78#) ; [ C] shortage (JHHR) ; [D] reduction (Jik/b) . WX, [C1 A
EMER.

5. [D) . & £ SRMERNBIFEZES T, HEAF KT BEE 7 0T,
AW JE T E R R

6-7. [DB] o & RETEEEFEILIT AR SR K, (IR BBUN M ER. 6.
ERRR. A, KR MERIENG, MM HER although. 7. KR, [A]
unanimously (Af&—Fh, TRWH) 5 [B] sharply (2 ;5 [C] predominantly
(F2iHh; IACHAR) : [D)  militantly CEF5EHL, B0t o EA62301A rose &,
DA EET R sharply (2URIHL) A&,

8-10. [CAAY . TR ARIMAEH — LA RIS K LE T, B BUR M7 BUIZ 2
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FHUGR IS, 32 Bl AL B HIFE ) L. 8. IR SR . AR BRI,
B however. 9. SZ5MFAICAL,  control 5 over #5HC, 1MIE in. 10. & XK AM, [A]

formulating (¥{yE) ; [BJ] labeling (Mi#s%ET 5 4328) 5 [C] patenting (HUSELFIED;
[D] licensing (Vs 451F) o MRHFAJE @MYL ( formulate) K, FILERN
[A] .

11-12. [BAY . (& BEES X FREEK, JLF& B LT EEAIE R R,
EL N — e BAET) BB AN 1L WEH e 2 K. [ A outset (JF¥,
JF45) « [B] outbreak (MK : [C] breakthrough (%) ; [DJ breakdown (it
MkE) o AR¥E SR, i The outbreak of the Second World War ", #( [B] 1E#j. 12. if

FRAM, 5 — KA KR EOUHIERL, BT LLEE[A] again (IO

13-14. [BCY . &: XK, EEBUFILEISCRARE AARS, T 1942 4F 7 4K 600 /5
TG 13. SEMIERCAL. TR U441, R occasion AT LA AM1A on $5HC, H A (AR
A E . 14, 18 XK RE, [ A] regulating CE#l; 875 ; [B] summoning (%,
HAMe; [C] allocating (4K, 43FR) ;5 [D] transferring (36%, Wzl , MRIAIR K
( allocate) 600 57t ", [C] IE#.

15. [CY o SCE: W2 MNAH T AT BN BUR BT #h 8. [A]  expanded (JEZfK;
778 5 [ B] facilitated (f%5 5 ; f##{E4]) ; [C] supplemented ($h78) ; [D] compensated
Ckbs 230D o MRIECE, [Cl AIEMER.

16-17. [DBY . &: T2 4 ) LEARZBHAEMNM HIEH 0 B2 . 16. 454
LAY . B care B 54\ iA for #5H0, Ron<HRPHER-. 17. EVLH AL SRR 524,
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[A] pensions (FF&4; IBIKE) ; [B]subsidies (#MBH4:; JENE) 5 [ C]revenues ([HZ

FIeN; Bl 5 [D] budgets (TED o MR

18-19. [DAY . BHBUN KR EIROX TS, FRPE R RIGHE L. 18, B ORRAL,
[A] prevalently (s, WiATHh) ; [ B] furiously (JER4t; JHZUH) ; [C] statistically
(Gt B ;. [D]  drastically CEZUM; W) . KA [D]  drastically GEZHE;
W) SEIER. 19. 1B X< AR, [A] abolished (JEFE) ; [B] diminished (ff /b,
AZ/N) ¢ [C] jeopardized (f&5) : [D] precluded (HEBR) o SHT—HRJAHIERL, HTH B KR
FEHBHIIR, JEk, HRRZ “Pik C abolished) " .

20. [CY . ST 2RMT, ARRZ AN R BT AT T, X — BB AEME Ao

AR B, 1ESORRAL.

Section I Reading Comprehension

Part A
Text 1

21. [E%E1D
[D] C&EEBAs L+ kBRI R T, WORIE [E S0 A 25 =1 5 1) AR, 2R
R H B UL U BLAE I I R8 e Ja B BT 2 — PR 2 K LA, Bl “upscale jobs” o
AR HEHFER™EMNET . £ B ARAJIERE T " gain an army of jobless
white-collar recruits ", X & —Fherisk”, MAFIEKRAE.
[B] 1K J155 S AL I AAE 6 — IR BRAL I ), 10 4 AT A R BRI R IR S5k Cservice) HIFE
%o
[C15 LIRAEFRACAHEE, AR A B B w2 I OS5 TR B IR 55\ e k%) Hoszm b
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FME LT A (we can discern the trend but not the strength or size...) KIHETCR MANE ., &

FERE_E —H HARESE [ o

22. [%%£1B

[B] Scaes —Big it NFmAR. BB BRI 2 BB =i kA LT g
PR A2 e 38 H A IR 5 i

[A] “ manufacturing industry” [ IE & & 7] 5 X “ manufacturing migration” {145 3, 1M
“ white —collar migration” /248 LM AAFIHA, RUIRS L I0EH, iRl .
[C] #VUBUEE “internet. digitization” %545 5 Mk A 1A A R 55 Mk e B K MA7 AE
RIAHERE (IR HAS RIS SRR KR RHAL.

[D]3CH BE“BURF AR BEA B IR, T EAE AT+ 1.

23. [&%E]1A

[A] XE 5 =Bt The collapse of the tech bubble ...are leading...to outsource white-collar
work”, B & R EZK R A T/E. FAAS TAERZ— well-paying job”.
Bl A 73 i i & TAE AL, AUt TAERIER 51 ¢ worker)
[C] “outsource” A& [ 7F TN JTHEPREME A, 1] exhausting the sources” A&FE/R N 7% YA
PR, ZEHEAREM.
[D] BN EF R TAE R AL 0 R OC KRGl — &, (H & A IR RV & 53

“undermine the healthy basis of employment”IX ¥ /™ & [1] 5 H .

24. [&E=]1C
[C]1 %6 VU Bt 5« the good news is...set the stage for the next big growth-generating

breakthrough”
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A] MRSSHERS IR« commodity-like service work” CCRALTR SRS , THAE
service duties " (JR555IE) ©

[B] MR35 5642 I A REAL ARG ™ i (R 4277

(D] HEIRMIERICR, A mIGREARANE, FAGEMIR Il F 70 RAE 5 .

25. [H%£1B
[BI X & ABA: “The U.S. must act...It should do what it has done in the past...” Bl 3& [E I % B
G L IR—FEIATE)
AJE G,  check AWEE . BHLILAGE . #EATFE X, [AIRAARRE, (EFTEFBA
AT s RUSEERS — A& SGZE T AN RERAL, IO export” N4E[F] T “service shift”
JEE R TARIRG R, AR THE .
[CIARB [ “ better education” & it H X M Z M FHEm B E FiE, 1WA L REX « middle
class”, H  “further education” R =21 H, A% T better education”.
[DIH5 58 R 4 BTG SR D0 A AN T B Gy, BB R, i LA AR AR IR 55 M 75 5
I N HE T3

Text 2
26. [(BZE]1C
[CICEHEBRERW: WM S, MRAFECEN S, HAiH$ie X0 & w3 L
MTER X, BT 56 IR 4 H 2 5 X B B 18
[A][D] MCEERYINEFFBOR) PR A EEGE R . FrEl[A] [D] A% .
[B] H HIIRFI GRS IR N BB A AR SO M “ 38R 3 0F 7 Fr AR X PIIRZ 4 o

27. [HXEI1A
[AICEEEBA: “there’ s dispute about the best way to encourage growth”, B 53 X #
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TR A el e AE e KR B AR 32 B3 K 1) () U7 A 43 B
[BI[C][D]s& =M 3= SCE A FIR A ) = A i, e A EE W AR BRI .

28. [&HETA

[A] %6 —Bt#8H « declinists think of the economy as relatively slow-growing” B AT 1A S 48 5%
R R AR K .

[B] FEiR 3= CHF YR A AF RIS AR 5, AR AE SR

[C] B F X INAL G2 MR, HEEIRZ K, A RE N2 conomic depress (£
TERak) o

[DIFR#E SC 58 — By, IR 42 3 W AN R I R ok Sl AN NI, 1T A 58 1 E

“reducing tax”. ZEHHF)  “ mortal” —IA1E L H,

29. [%%1B

[BI &% B fdsih, « declinists”ih 4y 20 #2290 SEARMIE S R £ 1 KA “anomaly”
(JEH) o 1M Paul Krugman {E A KL G FEREZ —, DR RERIX AR,
[A] XHEH=BA: *he strongly objected to the New Economy idea”, ] WA L5 2
(¥ AR R IR Gk 75 S IO AS S, T seemed " — 3R] 55 13X R/ HOHRE .

[C] BB XA 72 Ty ARV R B & B 2 M A, 1 Krugman Xt /2« strongly
objected”

[D] % =BT speed limit on the economy” i) J5 &) (i) 2 A 780 KB 8 AFHE S
FrRBEMERCEES T XALUCERLN AGekE. mHEsk b, 20 4 90 FAKE
PRI T AU R SRR R
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[D] CEARBERYIEETT AA B ISR KK, 1 “ An economy should be judged...by
how well it treat the poor.” 4, WAIXIAF55 N, JREIR S FRAR I 28 2 A7 & D I 2 5 1)
— ik

[A] HFFFMNE Krugman B A, L5 = B providing more aid for hard-pressed state
governments”,
(B ¥/ I H A B R 0 T B8 3 R0
[C] XHEARBEHEARMAEEF NIHFAEBRALFMF K ( The best thing... even if it brings
more inequality) , TIEZE NEETT AR R, BAKE/MONZENIENEREFRIS
IR HE

Text 3

31. [H%1D

[D] f£4 ik 2% & “what you know”, X ZIEL “exam” KL, B  strategy
sessions”, AR /& “mind-crunching” HJ, WHi/E T I E worry out” (R
AR .

A] HHRJTH “ strategy sessions” X B BERIIIGA”,  TIAS SRS R, 0 H AR
AFRELE—ANKRIERE “solve™ /A F] b 1 5 1) 2 22 ) /L
[BIE 4 “ mind-crunching” A4 NKFEHI, T34 ks o i i
[CIXEH B " research or questioning of insiders will help " & & & 11k & 1@ i xf 2 &) i3k
TIRERT L EET YT AR, DUMER BRI, 1A 48 A T I R T 7
32. [BHXIC
[C] Tk, MK ESHAPA:  “what you know” “ who you are”. X HEHE B H:
“a gold-plated resume”

[A] sl IFAECASELN, BB« pick out your nicest suit” H/ERHFELF .
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[B] 15 S AR T 3 A I R e — T, R R SR I TR A A
[D]58 — Bt gold —plated resume” J& X IR SET TR REIIE R Lemgy, F 92 B AUCH LRI 1H
i R AN 1

33. [BHXE1A

[A]SC 2 5% — B4R 3] “no manager can afford to hire the wrong person”, i 7£ "predicting job
performance” -, HREAMERMESS, SHEEHGEHAR.

(B S A0 T 1A P T Ao 15 S T B 5 B U R IR, 5 0 2 R e B
RKR.

[CIE MR HE B A AR ITE TAE S50 7 T

(DA LA Y 3E A M I AL R BR 78« performing skills” kR PE s ML, [A] R
HoNATH . 4.

34. [%%1B

[B] 58 =B )4 B S 7 ik 4 T Gk i #h 77 /& “its ability to trip up even the
wittiest of interviewees 7, RIFEMEHRALE M HIAH L R KB, BHRAZLHRE, AR
BRI TR

[A] “misjudgments” JZFTILE R IIE R —, A& A Z 40, HE SO B2 REm
A HATR, A — A AR R

[C] HHARVEH A — e B AF A, SR BT B 5 5 55 R st
[D]HHA B AR AT BEA B e I R T & JU AT, HHIEAZ A T« frustrate”.

Text 4
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[C] CERBA T 747 AN Bk i, Horp iz — R H AT RR A 1A 7= A 808 «...arousing

hostility in candidates”

[A] BIOAAT 9l il e 2t ul R B 38 (0 AR BE 77, it LART BURS AT e G i A S A% N B
XA

[B] BEOSEM B AR 4, Al DOl E SR R BLA RN R AR 6 . IX 2R
[DIZIMHR 298 I 21— LL B i ok (r) LRI RE ST DRI ] i 52X 3 15 93X 5 ThT R BE /T X3

R AL

36. [BFXE1D

[D] scrh4E X leadership” (¥ b — BLALTE S 18 o, 7 4% J00 A 25 AFF 90 #1575 3k Pl 4R 2%
“ leadership” [FIRF FUFIEL 2

[A] T4, AREU— R SR REH

[B] XHanfi Mo sis # — B T4tz h, FrLAANH] REfE .

[C] Mk, X4SE WAL T2 d, MASHHAHT T E C define) .

37. [&H%E]1C

[CIICE S BB« every leader... had undergone...a crucible”, ] %145 5% 19/ Hh ik R A
RIS

AR E BHR MO EMER . HE . w3} 5B % _LAFTE enormous variance”, {HIX1Y
ez, MARILE.

[B] 2 =Brh BRI T M HILRIKESHIZE N, (2 “loyalty” Ml “hope™ £ 3 H R B K o
[DICH HORFER], ST 5Bk ARG H R, MRINIX 50 S A b A TG 5 A5 0, (HIXHRE
() Nk Fy oA 0 A BT A0S 3 g
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38. [ZEX1B

[B] CEH BERYIEMN IR R a, wNIZA RRAIERIRE )1, MUREL AL
5y, CENEW R IZS . HO, KHE RS 3.
[A] RAMEEEAAF EmIE, — DS REBURIT . 12508 7 BRI R

[CHEFZ IR ATIRYE, XA A ReH I IET/EA .
[D]25 — B AR f)“ providing key lessons to help a person...” F, & 48 M2 Hs 175 56 2 45 4015 34 7 R

EUIZR, AL THEMEERERHLL.

39. [BHXE1A

[A]SCE DU B LA RGBT 46 H « how valid these dictums are”, 3K BHZR4T# A4
() 5% Foh 3 0 2 A 5 405 LA () T4

[BISZ M ANELG AT NFBA TG ), U IREAN ). X G4SN H K R
[C] SCEH = BAR H4ERp T 1A (1 — AN EE R F & “ an ability to engage others through
shared meaning or a common vision”, A FX — FUIRMELEFF ST T AL, [Cl = SCHIL
RIEGFHH G, BT AR %

I [FRIPNGS  WaP i 155 E S NI = a2 S LY DAL e

40. [%%1B

[BIC &S PUBH Durk Jager I TR IGTEAEE W & M IERATE, WAzBORA).

[A]XE B A Donglas Ivester ISR UE B 5 I IE#PE, (HEFRRABAR, HECELZ
Ivester # 2 7E 3 7] NIl Al — 17 J8 N\ i SRS SRR VR IA T 02K 2 A0 3RT0 IR IE 25 % 1 ml fe iy
FordEREE N, AL “his grasp of context was sorrowful”, I & AN IHE 55,

[Cl NAERRAEHEZE, HXEEBE “geezers” L H ) — B Z 45 M /& the sense of
possibility and wonder”, T P fUAEAE: A & B AR B AR RE A, FRASE Ui “geezers " PR AN 2 B AE

ISR o, T HLX SRR I 5 ek
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[DICEARBIRE] “geeks” RN T AT « geezers” i i, 5 IBIUERT S LK.

Part B

[ATA H 22 4E R L5

[BI&RHITT %

[CILMEEE RE J1 kAt i %

[D]E A KA R

[EJILFEAL P 1 IE A 1

LAPNSSEZ S AR

41. [Cl ABEENA T w2 skill (Bfg) RiEFAAMEN. #% [C] EH.

42. [F] ARBAE & Mk e AR — 2 P TARR, M AT A& N . A R L
VERESR AR AL ATRAE Y, ABEER NS REN . i [F] 1E#.

43. [D] ABFERFIRE RTIEEN RS FEWE R @5k, TIEWREIRES.
H D] 1E# o

44. [B] ABEBENGH TRL AR unstructured interview (17730, 1E&INNIXF 5
A FRE, ik e i LUE I TAERBL. #& [B] 1EHfi. [E] “the validity of selection
procedures” /N IE#i, {EF NI EE L X  “the validity of selection methods” (¥ 73 T3 #] T
unstructured interview IR & HEME, JREFT X “the validity of selection methods” < & #E 17 ]
45. [A] ABEERR T ADIELEERDIHIFEER, KRBT XMBMIEW: &
PER G2 7. i [A] NS R H 2 IR
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Section III Translation
46. [ZHEEHR]

U R B ER . (HAE IO BT ORI, OO R, RAE ALK
RN R T AR~ REiRkd, otk R RS B i 2 .

R MW E Y, Z5E/E 12 NP DR e — N IH , ST AR .
FERXA K PRE 7 afEE SR, WU R SRR, SR NRE—RE N ig, X
—RIL BT ORI B RS S 05 K LR AN, i 5 PR T A ST 5 R
%o EHTAERBCET, UHFN GIE TR T AR 54 4 BAERLPE R T, Ab]
FEAF- ARG ), ANTR 56 BURe 8 IO CARAE 5%, G5 R R I 55 PR A A A R R B2 IR TE B . 22

=N
Ft o

Section IV Writing
47. [ZHE%E]

To whom It May Concern,

It was an honor to receive your courteous invitation. I would love to accept your invitation,
however I must regretfully decline because of a previous engagement.

Again, I appreciate your invitation, but I am going away on business on the same day. I am
sorry to miss your seminar. | apologize for any inconvenience I might have caused, and I hope
there will be opportunities for me to attend future events.

Although I cannot attend your seminar, I warmly congratulate you on your grand opening
and wish you great success.

Yours sincerely,
Li Ming
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48. [HZEE]

As is revealed in the pie chart, we can find some outstanding differences concerning
undergraduate students’ choice after their graduation. The students who choose to further their
study by pursuing a master’s degree take up the largest percentage with 55%. Next comes the
percentage of those who choose to find a job immediately after graduation, accounting for 29%.
Students choosing to go abroad take up the least, only with 1% .

When it comes to the reasons for the differences, some factors need be carefully examined
below. Initially, with the rapid economic growth of China, we must admit that there is a fierce
competition for talents with high-level degree in work market. Those jobs with high-paid salary
may give a preference to graduates with higher education background. Furthermore, thanks to the
policy of reform and opening-up, the national economy has been developing at a considerably
high speed in the past years which contribute to the fact that many graduates choose to stay in
China rather than go abroad looking for a study or job opportunity.

As discussed above, it is no surprise to see this difference. And I firmly believe that this

established trend will continue for quite a while in the forthcoming years.
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